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WHL DIVERSITY AND INCLUSION POLICY 

The WHL is a diverse and inclusive organization in which players, staff, officials and volunteers 
associated with the WHL and their member Clubs (herein referred to as “Participants”) will feel 
respected, valued and welcomed, regardless of gender, race, ethnicity, age, education, sexual 
orientation, religion, marital status or disability. While the WHL is a merit based, highly-
competitive sports organization, we are committed to being a non-discriminatory organization 
that provides equal opportunity for employment and advancement in all of our departments, 
programs, and teams.  

The WHL subscribes to the fundamental values that all Participants have the right to full and 
equal recognition of human rights and freedoms without discrimination, exclusion or preference 
based on race, colour, sex, age, gender, religion, language, ethnic or national origin, sexual 
orientation, marital status or disability. 

The goal of the WHL Diversity and Inclusion Policy (the “Policy”) is to strengthen the League and 
its 22 member Clubs by promoting the full potential of each Participant involved. The WHL 
respects and values diverse life experiences. When people from different backgrounds and 
experiences come together, they combine their collective knowledge and experience, which 
enhances the overall quality of the task that they perform. 

All WHL Participants have the right to a safe and healthy organizational environment that offers 
equal opportunities and prohibits discriminatory practices: 

 All WHL staff, players, officials, and billets will participate in a mandatory WHL
Diversity and Inclusion education initiative annually.

 The WHL will ensure that all persons working for or participating in activities for
the League are aware of this Policy.

 The WHL has defined acceptable and unacceptable behaviors and language usage.
Behavior and language are discussed in the WHL Diversity and Inclusion training
initiatives. The WHL has a zero-tolerance policy for any conduct, language,
behavior, acts, gestures, social media postings and any other actions of a
derogatory nature by any Participant against another person, entity or
organization.

 All Participants must be aware that they are representatives of their individual
teams and the WHL as a whole. All Participants are role models to the public. As
such, all Participants are expected to model respectful and inclusive behavior,
both on and off the ice.

 Conduct from any Participant that does not comply with the WHL’s expectations,
as outlined in this Policy and related training, will result in disciplinary action in
accordance with League practices, up to and including expulsion from the League.

 Each WHL member is responsible for ensuring that all Participants in their
respective organizations are aware of this Policy.
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 The WHL and all of its associated teams will ensure that this Policy is strictly 
enforced at all levels of the organization. 

 

Definitions 

Diversity  

 Diversity is the presence of difference within a given setting. The differences 
typically refer to identity markers such as race, gender, ethnicity, religion, 
nationality, or sexual orientation.  

Inclusion 

 Inclusion refers to people with different identities feeling and being valued, 
respected and welcomed within a given setting (whether that’s a team, workplace, 
or industry).  

 
 

This Policy and the conduct of all Participants are subject to all applicable 
Federal, Provincial, State and Municipal laws, regulations and rules. 


